Abstract
Introduction
The first attempt at job search and initial employment usually take place locally, in the same town young people attend secondary school. Surprisingly much of the expanding literature on youth transition especially in the education literature makes little reference to the influence of place on the further schooling and employment decisions young people make in their senior student years.
The aim of this paper is to explore how the state of the local labour market influences the expectations youth hold of their immediate and longer term employment prospects, subsequent education and income. Hypotheses based on the education literature suggest that schooling in small relatively isolated labour markets influences educational, occupational and income aspirations in a negative way. Without the size to generate the diversity of opportunity, the market to foster specialisation of occupations or the demand to maintain high relative wages, youth growing up in small towns wi ll not have opportunities to work without leaving home. Schooling in such places negatively influence student expectations of future employment, occupation and income.
In order to test this hypothesis in the New Zealand context we compare the expectations of secondary school students from two very different local labour markets: the small pulp and paper mill town of Kawerau and the City of Porirua within the metropolitan centre of Wellington. We contrasted year 11-13 students in two otherwise similar schools anticipating that youth in the small towns would respond to questions about their future employment in fund amentally different ways from those I iving in mctropol it an centres.
Through this geographically focussed research we learnt three important things that have far reaching consequences for the way we think about youth transition in general. Firstly, the nature of the local labour markets does influence the choices youth make upon leavi ng school -but the paths linking place to youth expectations may be more complex than have been framed to date.
Secondly, expectations of youth are generated through many channels which draw on information at several different scales: international , national as well as local. The messages gleaned from these sources are not all consistent. The media may create expectations which often have little factual basis in the local world. The expectations generated by the media are further filtered by parents, households and community role models. How developed those mediating structures are may be important in preparing youth for successful transition from school to eventual employment.
Thirdly, youth raised in small towns face an additional challenge in the transition to work or further studynamely the imperative to move and the likely separation Labour, Employment and Work in New Zealand 2004 from parents and the community. The ability to remain attached and receive support through a transition that is also geographical can further challenge youth in households and communities whose support may have been weakened on other grounds such as the unemployment and/or benefit dependency. This in turn raises a number of important policy issues around transi tion support in rural and small town contexts.
We begin by reviewi ng what is now an ex tensive literature on youth transition paying attention firstly to what the education literature says about youth in rural and sma ller settlements.
The research design and methodology are introduced and the student respondents from the two schools arc compared.
Literature Review
otwithstanding a general disregard of the local labour market in the literature on youth transition. those researchers who have recognised the significance of geography come from two large ly separate di sc iplines, education. which tends to focus on the rural/urban divide and the labour economics which focuses on the state of the loca l labour market. This division of the literature into educati on and econom ics is of course a simp lifica ti on and is not intended to deny the presence of a substan ti ve literature in soc iology e.g. see Hi ggcns. (2002) or indeed a growing literature in (ma inly rural) geography itself ( Panelli. 2002) .
Beyond th e literature methodo lnQica l di vision ~ reviewed here between th ere is a post-mode rnist approaches current in contemporary soc io logica l literuture (C hisholm and du Bois-Reymond. 1993 ) and the ecl'nomctric modelling employed in both the etlucational and cconon1ics literature and in this paper. The post-modem and econometric literatures do not 111tersect and each proceeds largely in ignorance of the <.lther. This is a pity because they both have va luab le con tributions to make to our co ll ecti ve unde rs tandin~ of the youth transition (Sm ith et al. , 2002 ). With thi s genera l PL)in t in mind thi s paper focuses primarily on the mainly quant itati ve. large sa mple literature.
One or the most important sou rces of variation in the e'\perienccs of young people lies in their geograph ica l tlistribution because of the affec t this has on thei r access to qu::~l it y educa ti on and job opportunities (Joncs. 2002) . Those living in di sadvantaged neighbourhoods. whether in urban areas or rural ones. ha ve to be able to get to more prosperous areas to study or work , or become resigned to the restricted job opportunities ava ilable locally. 'Getting out' moreover requires addi tional financial and poss ible emotio nal support. whether from the state. an employer. nr n l~unily member. lt is argue<..! further th at many rural youth grow up l'Xpnsetl to fonnn tive experiences and family structures that arc marked ly different from non-rural peers (Hailer <t nd Vi rkb. 199J) . The increased likelihood of narrow sdwo l curricu la. restrictctl loca l market opportunities, anJ fewer co llege and profess ional role models influence rural youth to disproportionately select agricultural, service and manual occupations as adults.
Examining the influence of community context on the attitudes and plans of rural and non-rural adolescents Heckner shows that given the limited range of careers available in rural areas, incompatibility of career aspirations tend to lower educational aspirations and delay college entry (Heckner, 1995) . The same point is made elsewhere (Rojewski , 1999) ; social networks facil itate access to job opportunities but in small towns youth Jack some of the social networks which can be an important barrier to employment. Although many of the problems associated with (un)employment are shared by young people in both metropolitan and rural areas, the latter face additiona l difficulties linked to geographical iso lation and to the narrow range of employment and training (Cartmel and Furlong, 2000) .
Problems relating to career development and occupational preparation of rural youth also include reduced access and pursuit of post-secondary education, narrowed school curricu la, limited exposure to the world of work, and a lack of work-related role models (Rojewski, 1999: I 42) . Ultimately these problems can result in limited education or employment-related problems such as lower personal income and hi gher rates of unemployment and poverty, which in turn arc cxcacerbated by a general Jack of econom ic vitality and the relative scarcity of high-skill, high-wage employment options found in many rural commu111t1es. Even though most students planned to advance their education beyond high school rural and metropolitan students differ in the subj ect areas they plan to pursue. In particular rural youth seemed to choose areas they had been able to observe from experience (M cC rack en and Sarcinas 1991 ).
Aspirations emerge as a key difference between urban and rural youth . Quagl ia and Cobb suggests that student aspi rations are, " the glue that holds the educational process together". and goes on to argue that aspirations go beyond students having goals and ambition (Quaglia and Cobb, 1996) . Aspirations provide insight to what students think and feel about themselves. their schools, and the roles they have within the school community. They also provide an historical perspective on the construct of aspirations. Significant educational and psychosocial benefits are associated with high levels of aspi rations, and correspondingly, education and psycholog ical problems are associated with low aspirations (P lucker, 1996) . McCrac ken and Sarcinas ( 199 I) came to simi Jar concl usions in thei r study of the relationship between school location (urban vs. rural) and students' occ upational and educational aspirations.
The I iteraturc comparing rural and non-rural student aspirations has generated two mutually exclusive resu lts, either that rural students have lower aspirations than their urban counter parts or that there is relatively little difference. Having sa id this, researchers are well aware of the many factors that interp lay in influencing and creating young peoples aspi rati ons. These inc lude: soc ioeconomic status (Joncs, 2002) , parental occupation . attachment to place (Hcckner, 1995) , the schools they attend and the communities they live in (McCraken and Sarcinas, 1991) as well as family dynamics (Hailer and Virkler, 1993) and ethnicity.
In summary, most of the education literature on youth transition ignores the local labour market as an independent variable. Those that do recognise the importance of the locational context make a number of claims: specifically that non-metropolitan youth: a) have lower aspirations on occupation and income, b) are more likely to leave school early, and c) are more likely to end up in lower socio-economic, especially manual occupations. These researchers also stress that any assessment of local labour market effects on aspi rations must take into account other market influences such as socio-economic status, parental expectations, family dynamics and attachment to place.
The New Zealand transition literature draws largely on the education literature in their analysis of three mai n longitudinal data sets: The Competent Children study of the New Zealand Council for Educational Research), the Dunedin Multidisciplinary Health and Development Study (S ilver and Stanton, 1996) and the Christchurch Health and Development Study (Fergusson and Woodward, 2000) . At least one labour economist has also used these data (Maani, 2000) . Significantly these longitudinal studies only follow cohorts of young people in metropolitan areas and do not address the fact that rural/small town youth may have a different story to tell. Nor do these studies access data on the local labour market.
Important though this longitudinal work is, there remains a consensus amongst those researching various aspects of youth development that there is a lack of New Zealand based literature (Higgens, 2002; Hill, 2003; Maloncy, 2004; McLauren, 2002) as well as a lack of good New Zealand data about many of the transitions that children and young people experience. The Transition Report Series Young People Not in Education. Training or Employment -Key Indicators produced by the New Zealand Ministry of Social Development (2003) highlights a number of issues around youth not participating in employment or education and notes that further research is needed in order to account for youth inactivity in key locations around New Zealand (our emphasis). This report is unique in that it actually acknowledges geographical differences observing that rates of non-participation are significantly higher than the national average m some geographical locations especially those that experience disadvantage as measured by the New Zealand deprivation index.
Running parallel to the education literature but largely unacknowledged by them is a literature by economists, usually labour economists, who focus on the choice youth make to enter the labour market or continue school ing. Using a human capital framework, binary as well as multiple choices by youth are modelled as a function of family background, household structure, school type and academic ability as well as the state of the labour market. Sometimes larger regional markets are used in which case the region, may reflect a variety of influences, including preferences (e.g. strong traditions of valuing education), school quality and labour demand (Micklewright, 1989 ).
Rice's work based on the England and Wales Youth Cohort Studies show how local conditions can play a very influent ial role in the decision to remain in fu lltime education or to seek employment. Ri ce notes how participation rates in further education for both males and females are positively related to the unemployment rate in the local labour market, the effects being greater at times of economic recession when unemployment rates are rising (Rice, 1999) . Local conditions are particularly influential in the case of young males with weaker academic qualifications.
Andrews and Bradley's work uses a large cross sectional data base from Lancashire in 1991 to underscore the importance of local labour market conditions in the post secondary schoo l decisions young people make (Andrews and Bradley, 1997) .
Exceptions to this general conclusion are unusual but do appear in the work on school -leavers across a number of Scottish cities (Gamer et al.. 1988 ).
Our study departs from both these literatures in a number of ways. Firstly, our design has been set up specificall y to assess the impact of the local labour market on the youth transition decision. Most of the studies we have cited use the local labour market as a control in order to measure human capital effects on choice. Our orientation is the reverse; as geographers we control for human capital and other influences in order to measure the impact of the geography on decisions youth make.
Secondly, whereas virtually all the economic studies model the determinants of actual choices made by secondary school studies we ana lyse the choices youth expect to make. In this sense at least we come closer to the educationalists interest in aspirations but from a geographic perspecti ve.
Research Design and Methodology
Our study uses a questionnaire to obtain inforrTiation on aspirations and intentions from two sets of secondary schoo l students facing the transition from school to paid employment. The two colleges, Kawcrau and Mana were chosen to represent youth living in two very different locations.
Labour, Employment and Work in New Zealand 2004 ·<.fepri' ~llio n · as measured by the New Zc.:tl ond Depri,·ation Index. The tlcprivation index is constructed from I I 'ariables to produce a scale for sma ll areas "hich runs from I -the least deprived ten percen t of areas. through to I 0 -the most deprived ten percent (Cramph'~n et al.. 2000) . Figure I shows. how both -;l· hoob draw on catchments w ith high deprivat ion scores.
The reader should note that the deci lcs used for L'LluL·at ional funding arc quite separate conceptually and practically from the New Zeala nd deprivation SCt)rcs used ttl map the catchments in Figure I . Mana, as a deeile 2 school. dra\\'S on a sl ightl y more heterogenous catchment and is ranked one s tep k)\ver in order of priority for •'t)\ ernml.'nt funding than Kawerau which is a dccilc I ::-"l hi \l) I.
I hL· quc:-.titlnnairc developed for this study taps students L '\ fKTtations abtHit their fu ture post -sc hool activi ties: "hL·n thc:y plan to leave sc hool. what they' ll be doing in th~1t first yea r L''~lll. their expectations about their highest k''-'1 ur ed ucation. the job they want. difTicultic:s in t!L' Iting that job. the local options and the movement C\pcctatitlns and the income they expect from their first full-time .it'~b ( Locbcr. 200-n.
In urder tt'l c:stimate \\hat might reasonably be identified a-.. lt~cal lahnur market cf'l'ccts it was necessary to Ct)ntrol I'm as m~1n y othn mediating influences as practical. These inL·Iudc ditlcrenn:s in Lkmographics of the sample such a-. gender. year l)r schOl)ling (also a pmxy for age of student) . ethnicity, as well as the s tud ents leve l of
academic performance in school. As we work through the arguments we also consider parents expectations, bes t friends aspirations and eldest siblings occupations and attachment to the community.
Follt)wing a pilot and focus group work the revised questionnaire was sent out to the careers advisors at Kawerau and Mana Col leges. They exp lained the process to teachers who assisted in administering the questionnaire in April .2004 as part of a normal lesson. A total of 338 responses were returned from s tudents in years I 0 through 13 from the two schools -an almost I 00 percent response rate. Only those from years 11, 12 and 13 arc used in this study because the relati ve ly poor qua lity of responses from year ten students.
The !mpocr a./Location
Students in the two schools were asked what they ' think thc:y wou ld be do ing in the first year afte r leav ing high school·. A vari ety of responses emerged from this open ended question including full time and part-time em pl oyment. studyin g, starting a family, trave lling, joining a gang. caring for a relative fulltime. etc. The analysis in thi s paper focuses soley on the division between employment and non-empl oy ment although opt ions for examini ng ot her combinations including simultaneous work and study arc present in the data.
The expectation of emp loyment upon leaving sc hool did indec:d differ significant ly across the two schools: 77% in the case of Mana student s and 66% for Kawerau Co llege. We cannot attribute s uch employmen t expectations simply to the characteristics of the local labour market because of the presence of sample composition effects.
IX'~
For example Kawerau College has many more girls in its semor years.
In order to control for sample composition effects and other differences we formulated a logistic regression model with a binary dependent variable (employment = 1 and non-employment =0). The log of the ratio of the probability of employment to the probability of nonemployment (the log of the odds ratio or logit) 1s regressed against the set of independent variables.
Our approach therefore measures the influence which the location/school variable plays in accounting for student expectations after controlling for the influence of the following four student attributes: sex, ethnicity, year and grade.
The specific model we estimate is as follows with sex, ethnicity, year and grade entered as dummy variables: This particular parameterisation implies that the constant, a, refers to the log odds that Maori girls in year 11 who rate themselves as a B grade student will opt for employment on leaving school.
The chances of expecting employment upon leaving school varies according to the school/location they are in and the characteristics of the student, as shown in Table  1 . Note that our explicit assumption throughout is that it is the character of the local labour market and not any particular differences in the school or teachers (including careers advisors), which is captured by the location variable we call 'School'. Although the inferences we draw are consistent with most other labour market based studies we do revisit this assumption in our discussion at the end of the paper.
Parameter estimates of the logit model are shown as odds rates in Table 2 . As anticipated from the more limited opportunities in a declining mill town , students are noticeably less likely to ant1c1pate employment upon leaving Kawerau College than Mana College students who face the larger and more buoyant labour market of metropolitan Wellington. Controlling for differences in the student mix across the schools actually increases the differential impact of the two labour markets. The uncontrolled effect of schooling in Kawerau was to lower the odds that students there wou Id expect emp loyment upon leaving school by about half. When we take account of factors such as the greater proportion of girl s in Kawerau College's senior years and the different distribution of students across the ethnic categories, years and grades, the odds in favour of Kawerau students taking employment fall even further relative to Mana, from 0.56 to 0.44. In other words, School, and by inference the loca l labour market, remains the most influential of our independent variables m accounting for post school employment preferences.
The signs on the controls in Table 2 are themselves of interest. Taking into account the other variables in the model, boys show no greater or lesser tendency than girls to expect employment and students own grade rating also has little influence. Anticipating emp loyment rises in year 12 but falls in year 13. The propensity to expect employment decreases from Maori , to Maori and Other, through Pacific Island students to Pakcha students who show the lowest propensity. (However note that there are only 4 Pacific Island students in the Kawerau sample and that 3 of the 4 opt for employment, which is contrary to the dominant effect of the local labour market. We therefore give little weight to this particular difference. 
Occupational and Educational Expectations
One of the st riking features of student responses in both the schools is the opt1m1sm over their future employab ility. The fu ll range of occupations were categorised as hi gh, med ium and low accord ing to the scaling of soc io-economic status using the New Zealand Socio-Economic Index (NZSEI), an occupationally-based measure of soc io-economic status developed to rep lace the wiue ly used Ellcy-lrving sca le (Galbrai th et al., 2003 ) .
The distribution of the NZEI-96 scores of the occupations \\anted by students show a fairly symmetrica l distribution of scores in both schools. Statisti cs from these uncontrolled distribu tions suggest that the soc ioeconomic status of the 'job wants' expressed by Kawerau stude nts actually exceeded tho, c at M ana college (46.3 > 43.1 -(84 and 109 observations rcsrectivcly). Thi s result is contrary to what we were cxrcc tin g on the basis of town size, th e state of their rcsrective labour markets a11d on the basis of the education literature. The two sample t-tcst with unequal ,·ariances yields t=-1.367 and a one-tailed test probability that Kawcrau > Muna of 0.087. The paradox ical result remained even when con trolling for sample characteristics.
The two sets of students were a I so asked what they th ough t their highest leve l of educa tion would be. Here \\'C made the distinction between tertiary (Polytcch and abt)\'C) and non-tertiary (senior secondary schoo l and tratle certificates) qua lifications. The result is cons istent with occupational differences already obse rved : the Kawcrau students ex hibited significantl y higher prorortions wish ing to go on to tcrtia1y study and aga in these results continued to hold after we introduce the controls. The odds in favour of Kawerau students asp mng to a terti ary education are almost twice those of Mana ( 1.80). Girls are substantially more likely to opt for tertiary qualifications (i.e. boys are half as likely as girls) and again there is a close consistent re lationship between educational aspirations and self eva luated performance at school. Th is resu lt is consistent with recent findings in Australia where more girls than boys intended leaving (small towns and rural areas) and goi ng onto university, 62%>39% (Aiston and Kent, 200 I). This resu lt, they argued, refl ected the gendered opportuni ties in the rural employment sector.
Expected Earnings
Given that salaries tend to increase with specialisation we expected students in metropoli tan areas to anticipate higher sa laries than students in small towns and rural areas. Mana students for example would be aware of the presence of Pari iament, universtt1es, corporate headquarters. government departments etc. in W c llington .
o such institutions exist in Kawerau, a lthough salaries at the mill arc uncommonly high for skilled workers. Therefore other things equal we expected Kawerau youth would expect lower incomes than Mana students. Another reason for expecting Kawerau youth to expect lower incomes was that on average wages fall with market size.
We asked the students how much money they expected to take home per hour in their fi rst fulltime job. The first thing we noticed was the high and unrealistic expectations students had of their earning ability, espec ially in their first job. Over 20% of Mana and Kawerau students expected to cam more than $20 per hour in their fi rst job (the highest category on the questionna ire). This rate equates to $4 1,600 per year after tax which contrasts markedly with the median annual gross income of $13,602 in Kawerau, over $14,000 in the Porirua areas and $18,545 for New Zealand as a whole (2001), not to mention much lower earnings youth would receive in the first year of a full time job.
The second point was the very wide range of earnings anticipated by students within each school -from $8 to $20 per hour. There was no significant difference in this respect between boys and girls or between the two schools; nor was there any significant difference by age or ethnicity.
All showed a wide dispersion in expectations with an abnormally high proportion with very high expectations.
The third and central point was that, despite the substantial difference in town size (and occupational structure) there was actually little difference in the income expectations. The unusually high salaries drawn by mill workers in Kawerau may have distorted the pure market size effect but we are incl ined to discount this argument because girls showed similar eam mgs expectations to boys.
Even with these controls in place a higher proportion of the Kawerau Colleage students expected higher incomes, indeed the chances of such a choice almost doubles among Kawerau students (the odds ratio is 1.98 which is higher and statistically significant compared to the uncontrolled ratio of 1.22). Despite their lower educational expectations boys nevertheless expect higher incomes than girls and A grade students are significantl y more likely to expect higher incomes.
Unrealistic Expectations?
The important feature of these results on expected income, like those for qualifi cations and occupation, is that they are quite contrary to the educational literature which argues that small towns and rural youth will have lower expectations or aspirations. They are also quite contrary to the impressions we gleaned from fieldwork in Kawerau. Therefore we pursued the notion that the local labour market context of Kawerau might actually generate what we will call hyper or unrealistic expectations.
In order to test the presence of hyper-expectations we introduced a number of • reality checks'. The fi rst is the difference between 'job wants' and 'job expects' -what M cC rack en and S arcinas ( 1991) refer to as ' idealisti c occupation' as opposed to ' rea listic occupation' (p33). In order to differentiate between the two we took a second measure -the occupations students expected to be in by age 30 (see Hailer and Virkler, 1993: 172) . Secondly, we asked students to ind icate what they believed their best fri end would be doing in thei r fi rst year out of school.
Thirdly we asked for the occupation of the students' eldest brother and sister (where present). In each case we hypothesised that against each of these references it would be the Kawerau students who would exhibit more exaggerated expectations and lower degrees of ' realism· .
Our first measure of inflated expectations involved comparing the NZEI-96 rating of the occupation the students wanted on leaving school with that of the occupation they expected when 30 years old. This comparison required a usable response to both questions and just over half of all students in both schools provided reliable responses -with no detectable selection bias.
The result was a positive correlation between jobs wanted and job expectations at 30, but with considerable variation (R 2 = 0.64). The job students 'wanted' upon leav ing school corresponded only weakly to what they thought they 'd achieve at age 30. The mean NZE I-96 scores were almost exactly the same however, so there is no downgrading (on average) between ' wanted' and 'expected occupations'.
The slope coefficients impl ied that students lower their long term job expectations the higher the socio-economic rating of their initial 'job want': for every I 0 point increase in NZEI-96 rating of occupations the Kawerau students ' wanted' there is on ly a 5.4 point increase in the scope ofthosc occupation they actually 'expected' to get. The Mana responses were not statistically different at 5.8%. In terms of these results therefore both sets of students were being unrealistic in thei r immediate occupational expectations.
Turning to other activities upon leaving school, we found that less than one percent of students in both sc hools saw themselves being unemployed or in a gang in their fi rst year out of school. notwi thstanding the much lower rate of emp loyment among youth in Kawerau. In marked contrast 12% of Kawerau students and 14% of Mana students indicated that their best school friend would be un~mployed in the first year out of school and eight percent in both sc hool s indicated that thei r best school friend would be in a gang. Both sets of students also saw a .11uc h lower proportion of their friends in employment: 21 % fewer in the M ana case and 19% in the Kawerau case. In terms of our hypothesis therefore Kawerau students did not exhibit a significantly different 'reality ' gap.
Our third rea li ty check in volved comparing the students' own occupational expectations with those of their eldest sibling. There is little variation between the schools in the number who have older siblings -about three quarters. However the response rate this question was low, under 30%. The argument here is that siblings' reali sed occupation would act as a guide to what is both possible and likely in terms of occupational attainment (although it is we ll documented in general that children ranked by birth order in a family show successively lower levels of attainment).
There turns out to be remarkably little agreement between the NZE I -96 rating of ei ther sibling 's occupation and those the students expect to be in when they are 30. The older sibling's present occupation accounts for under one percent of the variance of the respondents expected occupation with little difference between the schools. Once again we are unable to substantiate the hypothesis that Kawerau students were more likely to exaggerate their occupational expectations compared to the Mana students.
In summary, while the ' reality checks' have confi rmed a speculative element in occupational expectations as well as post-school employment options in general, they do not show that Kawerau students are any more ' idealistic ' in their expectations than their metropolitan counterparts. Nei ther best fri end comparison nor the comparison between 'job wants ' and 'job expects' nor comparisons with sibl ings were able to demonstrate a lower degree of real ism among Kawerau students.
We arc therefore still faced wi th our paradox , namely that the occupation, qualification and income expectat ions of rural/small town students were higher than their metropolitan counterparts even after controlling for student attributes. Subsequent ana lysis of the presence of role models in the two communities did little to alter th is conclusion (sec Loeber, 2004) .
A poss ible reason for Kawerau students' higher expectations is their greater willingness to move. Instead of seeing their future in terms of the loca l labour market they may in fact scan a wider hori zon than students already ensconced in a much larger labour maj or market. We turn briefly therefore to mobility.
Mobility and Attachment
One of the maj or conseq uences of res iding in a small tovm, especially towns with falling job opportun ities and relati ve ly hi gh unemployment, is that most students will have to move elsewhere to get a job. The questionnaire responses bear this out with Kawerau students realising that migration is a necessary step to the jobs they want whereas this was not a concern fo r Mana students.
More Kawcrau students ( 61 %) indicated that they cou ld not obtain the job they wanted locally, compared with only ( 17%) of Mana studen ts. A larger proport ion of all Kawerau students arc therefore lik ely to have to migrate in order to achieve their occupat ional goa ls. Consistently, when asked \.Vhether they wou ld move away from friends and family for a job, a greater proportion of Mana students 2R% reported th at they wou ld nut move compared with on ly 8% of Kawerau students.
We must be prepared however for the poss ibility that the proportion of students in Kawerau willing to move may, like their occupation expectations, be unrealistic. We suspect that the pressures to stay on in a small town may in fact be greater than in a large centre. As a bench mark we aga in used the students ' best friend'. The argument here is that studen ts are more likely to be realistic in their appraisa l of their best friend's true intentions and capacity to migrate than the ir own. We therefore asked -Do you think your best friend wou ld move out of the area to get a job if one wasn' t ava il able loca lly.
The results showed that Kawerau students were nearly twice as like ly to say that the ir best school fri end would not 1110\'C away from fri ends and famil y than they would themse lves, 15%> 8%. By con trast there was little difference between Mana students and their best friend, 28% > 27%. In Kawerau it is seen as less acceptable not to be prepared to move away from friends and family for a job, largely because the alternative implies inactivity and unemployment.
Conclusion
We undertook this research in the context of a wider study on mobi lity and attachment in otherwise vulnerable communities (see Acknowledgements). Our aim was to gauge the relative importance of the local labour market in secondary school students' expectations about their transition to work . Schooling in labour markets of very different size and character would, we hypothesised, in fluence students' chances of securing a job and modify their educational and occupational aspirations as well as the income they could expect.
What our comparison of senior students in the two schools in the two different locations has revealed is that far from confirming the generalisations made by educationa lists about sma ll vs large towns, Kawerau College, a decile I school, has a significant proportion of sen ior students, especially gi rls, who exhibit higher aspirations than their counterparts in Mana College, We llington. In this respect our findings do not match the genera lisati ons in the literature about rural and small town youth.
Much that is paradox ical in this last result dissolves if we start not wi th the education literature but with the labour economics literature. In each of the economists transition studies cited, the local unemployment rate was found to strongly reduce students incentive to seek work. Most se nsitive to loca l unemployment (most elastic) are boys wi th lower levels of academic ability whose propensity to leave is pro-cyc li ca l.
Thi s pos1t1ve relati onship between the local unemployment rate and retention of seniors at school also holds in cross-section so that locations with high unemployment experience relatively higher proportions of their students staying on at school or going on to postschoo l education. It is this effect that we believe we are wi tnessing in Kawerau together with its like ly spi llover into aspirations. The prospects for those who leave sc hool early in Kawerau are relatively bleak and parents and the wider community as well as the schools know this. Although teachers, parents and students do not necessarily share the same values (Ley et al., 1996) , the net resu lt in Kawerau College at least has been a concerted effort to retain students at school and equ ip them for future educati on and where applicable provide post-school training.
Further Research
Use ful though thi s last conclusion is in suggesting further research we arc acutely aware of the limitations of this preliminary study. We have studied only two schools and we have had to make the largely untested assumption that school and location effects arc inseparable. We know however that sc hoo ls do differ, often considerably even within the same local labour market. Any extension of this work therefore needs to include more schools in more local labour markets so that school and market effects can be separated. Such a separation would be necessary for example in order to identify differential effects of local labour markets on schools with different decile ratings.
A second urgently needed extension is to broaden the notion of choice beyond the dichotomy commonly used of 'employment' versus ' non-employment' . Our results together with a number of others in the literature point to the wide range of possible post-school activities students can undertake -including helping in the home and the caring for relatives -an 'option' canvassed by many poorer households (including those in both Kawerau and Mana). Elsewhere multinomial models addressing three or more choices have proved valuable (Andrews and Bradley, 1997) .
More generally, Higgins (2002) has argued in her New Zealand work on youth transition that how we conceptualise transition is crucially important in crafting effective youth pol icy, and that such policy should recognise the additional complexities young people face when they manage not only a transition from education to employment but also the dislocation of fami ly and peer relationships which relocation can bring.
